
 

 

 

 

 Newly hired key personnel in Doro can be invited to participate in LTIP 

2024 up to and including November 29, 2024, and must then make their investment in Investment Shares 

during the first two weeks after the first day of employment, but no later than November 29, 2024, which is 

also the last day for assignment of the Performance Rights. The board considers that in these cases it is 

justified that the period for earning the Performance Rights is shorter than three years because it enables the 

company to assign new employees Performance Rights within the framework of LTIP 2024, which is deemed to 

be advantageous for the company from a recruitment perspective.



For allocation to take 

place according to the performance condition, the TSR for Doro's shares must exceed 8 percent per year 

during the Performance Period. Between these levels, Performance Shares are obtained linearly. The 

performance shares are obtained after the end of the Vesting Period. 

 

A. Managing Director, B. Senior executives in "Executive management", C. Senior executives in "Operational 

management" and D. Other employees. 

 

 

 

 



 

 

Category 

Maximum number 

of Investment 

Shares per person 

within the category     

Maximum number 

of Performance 

Rights per person 

within the category     

Maximum number 

of Performance 

Rights 

 

A. Chief Executive Officer (1) 11 300 56 500 56 500 

B. Senior Executives in "Executive 

Management" (6) 
4 650 23 250 139 500 

C. Senior Executives in 

"Operational Management" (7) 
4 125 16 500 115 500 

D. Other Employees (20) 1 700 6 800 136 000 

Total (34) 102 075 447 500 447 500 

 

 

 

LTIP 2024 will be accounted for in accordance with IFRS 2, which means that the Performance Rights must be 

expensed as a non-cash personnel cost over the period that LTIP 2024 runs. The cost of LTIP 2024 at maximum 

allocation is assumed to amount to approximately SEK 3.8 million, excluding social security contributions. The 

costs for social security contributions are estimated at approximately SEK 2.9 million. The total cost thus 



results in SEK 6.7 million, calculated according to IFRS 2 based on the following assumptions: allocation based 

on a fulfillment of performance conditions of 100%, 10% of the annual turnover of personnel, an annual TSR of 

16% and average social fees of 25%.

In addition to what is stated above, the costs for LTIP 2024 have been calculated on the basis that LTIP 2024 

comprises a maximum of 34 participants and that each participant utilizes the maximum investment.

 

 

 

 



 

 

 

 

 

 


